March 2019

The

ONEIDA OBSERVER
A UW-EXTENSION MONTHLY UPDATE

COMMUNITY RESOURCES
BY MYLES ALEXANDER

Monthly Update

I took eight vacation days in the short
month.
The local food system work continues. It
is a partnership. Our energy is elsewhere
this month but will return in March.
In my role with the community response
to Rhinelander job losses, I prepared a
resource list for local clergy. I will send it to
local clergy and offer to host a meeting to
discuss how congregations can support people through that
transition.
Chris Stark, UW Extension community development in Vilas
and Forest counties, and I continue to plan a Center for
Community and Economic Development Northwoods economic
summit. We are scheduled for Wednesday, September 18th. The
event will be at the expanded Demmer Memorial Library in
Three Lakes unless we expect more than 80 people.
Strategic planning for the Oneida County Fair has begun.
Weather delays set us back three weeks. I will facilitate a
planning retreat on Saturday, March 30th. The report to the
CUW committee will now likely come in May.
Wednesday, March 6th, Nicolet College, OCEDC and
Extension host a workshop on cooperative businesses at the
Reiter Center in Three Lakes. Lynn Pitman of the Center for
Cooperatives at UW will present. The workshop is related to the
small grant for innovative entrepreneurship given by a long time
Three Lakes seasonal resident. Nicolet College is taking the lead
on developing a business plan competition for the Northwoods.
That is donor’s goal. We anticipate the donor will contribute
financially and with mentoring in the future.
February 27th to March 1st I co-lead an Extension in-service
on placemaking.
The Petco response and fair strategic plan will extend my
preparation to restart the Oneida County shared vision project.
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Rhinelander Area Food Pantry Food Drive 5

FOODWISE
BY KARLEY HARRISON

Rhinelander Area Food Pantry (RAFP) has made great
strides in promoting the donations of healthy foods at the food pantry.
RAFP worked with FoodWIse to create Food Drive 5 messaging
focusing on the donations of healthier food items. The campaign
suggests avoiding donations of sugary cereals, salty noodle mixes, and
fruit flavored beverages, these might be easy to donate, but difficult for
families to include in nutritious meals. Instead RAFP and FoodWIse
encourage consumers to donate foods that have a stable shelf life and
are full of nutrients, these items
include low-fat protein foods, fruit packed in water
or 100% fruit juice, whole grains, and low-sodium
canned vegetables and soups. A few local businesses
have already hosted Food Drives utilizing the Food
Drive 5 messaging, one being Ripco Credit Union.
Ripco had nearly 700 pounds of healthy foods
donated and was able to provide a $700 match for
Rhinelander Area Food Pantry to use for purchasing more food.
You can hear Guy Hansen, Rhinelander Area Food Pantry Director, promote the Food
Drive 5 on WXPR at http://www.wxpr.org/post/food-pantry-seeks-collect-distributehealthier-food-options#stream/0

Be sure to check out the CANtastic displays
March 2nd through the 15th at the Rouman
Cinema.
“Vote” for your favorite by bringing cans of
food and placing them in the designated bin
in front of your favorite structure(s).
One Can = One Vote

All donated food goes to the Rhinelander
Area Food Pantry.
Teams Include: Funtastic Fair Crew,
Battleship-Calvary Baptist Church, Racing
to Fill the Food Pantry-Team Pelican,
Operation-First United Methodist Church,
Battleship-Associated Bank and Rubik’s
Cube-KIN of the Northwoods.
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4-H Update

4-H PROGRAM COORDINATOR
BY ANDREA RIPPLEY

With this crazy weather it is hard to believe spring is less
then 20 days away! A program I have been planning that helps me
fight these winter blues is 4-H Summer Camp! Our North Central WI
Quad County 4-H Camp is starting to
take shape with the addition of two
counties, Price and Lincoln. I have
been working closely with Holly
Luerssen the Lincoln and Langlade 4-H
Program Coordinator to plan for everything as well as
promote the change. We are excited with the change
because this will give youth an opportunity to meet new
youth from other counties and give us an opportunity
to have a larger network of adult staff as well as counselors. In addition to the extra
counties we also added an additional camp. Outpost camp will be offered for youth in
grades 8-9th and optional for 7th graders. This experience will give youth a chance to
explore the world around them in an outdoor setting and learn about the environment!
If this sounds like something you want to explore check out this link to the application!
https://fyi.extension.wisc.edu/oneidacounty4h/2019/02/27/adult-applications-forcamp/

POSITIVE YOUTH DEVELOPMENT
BY CARRIE KUBACKI

Youth Development Update
During the past month, I have been engaging the teen
court panelists in discussions on changes we can make to
streamline the management of teen court as well as
incorporate more educational opportunities and trainings
for them. The students from Rhinelander High School
have expressed interest in being involved with more peer
support opportunities so that they can reach a broader
group of youth who may need help. We are currently
investigating possibilities. I am also updating the teen
court panelist application and recruitment fliers which I will be distributing to
both school districts. The next teen court panelist training for Oneida and Vilas
County youth is tentatively scheduled for Monday April 29, 2019. Finally, I
have created a data system for tracking teen respondents and updated
evaluation surveys for respondents, parents/guardians and panelists which will
hopefully give us more information on the impact of teen court as well as how
we can improve the teen court process. Here is a link to a presentation that
outlines reasons for using performance-based measures for evaluating teen
courts. https://www.youthcourt.net/Eval_Participant-packet.pdf
An EEO Affirmative Action employer, the University of Wisconsin-Extension provides equal opportunities in employment and
programming including Title IX and ADA requirements.

